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Matthew Radgowski, a vice president with Wilshire Associates, is a member of Wilshire Funds Management's team. 
Matthew brings more than thirteen years of experience in the financial services industry with previous responsibilities 
for financial product management, development, and sales. He is responsible for the product management, marketing 
and sales within the business unit.

Matthew joined the firm in 2006. He earned his BS in Accountancy from the University of Illinois.
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Martin Schmidt is a Principal with HS2 Solutions. His areas of concentration include retirement plan design, system 
design, fee benchmarking, and vendor selection. He brings over 25 years of experience working with both plan 
sponsors and providers on benefit related issues.

Martin is a former Principal with Buck Consultants where he managed the Midwest region of their retirement practice. 
His experience also includes managing 401(k) and defined benefit teams at Hewitt. He also was responsible for 
developing third party relationships with system providers along with leading the effort at Hewitt to develop the first 
401(k) daily trading platform to trade and settle investments from separate managers. Through his knowledge and 
experience in the industry he has developed effective solutions for both plan sponsors and providers.

Martin holds a CPA certificate and is a frequent speaker at industry conferences. He has graduate degree in finance 
from Loyola University of Chicago and an accounting degree from Northern Illinois University.

Martin Schmidt
Principal

http://bigbird.codeworksonline.com/irirc.com/index.php�


4
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Tejera & Associates focuses on helping employers meet their fiduciary responsibility in selecting their retirement 
administration service providers and investment consultants. Martha’s knowledge of retirement industry standards and 
best practices, retirement service providers and their distinguishing characteristics, and the nuances of plan design 
and administration is invaluable in helping plan sponsors select a provider and build a long-term, successful 
partnership.

Martha serves on the boards of several industry groups, including the Seattle chapter of Western Pension & Benefits 
Council and the Institutional Retirement Income Council. She is an Enrolled Actuary (R) under ERISA and earned her 
bachelors degree in Economics from the University of Washington.
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Search Consultant
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Current State of the Institutional Income Marketplace

For IRIC Use Only

 Sustainable Lifetime Income = “Through” versus "To” retirement 

 Innovative product solutions have emerged

 Product providers are vocal but others 
are watching and waiting

 Marketplace will not develop without 
engagement of Consultants and Advisors

 Goal = Gain traction by identifying 
and addressing barriers to acceptance 
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 Institutional Income not widely understood

 Plan Sponsors are skeptical 

 Plan Sponsors need unbiased source

 IRIC fills the gap 
– www.iricouncil.org

Gap IRIC Fills in the Market
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Who is the IRIC?
Our Mission and Vision   

 Independent think tank of 15+ Consultants, Advisors, Attorneys, and Guest 
Academics. We Focus on Institutional Retirement Income Solutions

For IRIC Use Only

Mission
Help Facilitate shift of DC plans from 
Supplemental Savings Plans to Vehicles 
Providing Retirement Security

Vision
Recognized as a Thought Leader by Plan 
Sponsors, Intermediaries, Recordkeepers, 
Product Providers and Distributors
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Key Considerations for Plan Sponsors

 What problem(s) are we trying to solve?
– Transitioning from a DB plan (enhancing the value of the DC plan)
– Retaining assets in the plan (in-plan solutions)
– Declining productivity
– Large portion of workforce nearing retirement age
– Improve employees’ financial security

 What level of commitment do we have?
– Simply make it available
– Actively encourage
– Achieve meaningful results (high utilization)

For IRIC Use Only
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Key Considerations for Plan Sponsors 

 How much are we willing to take on?
– Administration
– Communication
– Costs
– Fiduciary liability 

 Approach for adding a retirement income solution:
– When – Does it make sense to offer to participants?
– What – Fixed or variable solution? Should it be in-plan or out-of-plan?
– How – What product offering is appropriate?

For IRIC Use Only
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Key Considerations for Plan Sponsors 

 Sample Product Specific Questions:
– In-Plan or Out-of-Plan
– Income Guarantees and Structure
– User Experience
– Fee Structure
– Equity Participation
– Equity Upside/Downside Protection
– Claims Paying Ability of Insurer/Single versus Multi Insurer
– Portability
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Market Overview – Current Generation

 Status of product offerings 
– New products have entered the market
– Other product offerings have been pulled from the market
– Development of multi insurance and hybrid solutions

 Market volatility has caused a re-design of the variable 
annuity products

 Open architecture investment management solutions

 Retirement Income solutions are being considered for use as a QDIA
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Market Overview – Future Direction

 Continued enhancement of product design

 Consolidation of product offerings in the marketplace

 Enhanced non-insurance products to provide retirement income 

 Integration of products with other plan offerings (managed accounts)
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www.iricouncil.org
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IRIC Tools and Outputs
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IRIC Adviser Member Listing

 Dorann Cafaro, Cafaro Greenleaf
 Josh Cohen, Russell Investments
 John Fenton, Towers Watson
 Clark Frese, Asset Strategy Consultants
 Quana Jew, Arent Fox
 John Pickett, RBC Wealth Management
 Matt Radgowski, Wilshire Associates
 Chris Raham, Ernst & Young
 Fred Reish, Reish and Reicher
 Martin Schmidt, HS2 Solutions
 Genevieve Sedgwick, Milliman
 Martha L. Tejera, Tejera & Associates
 Sue Walton, Towers Watson

For IRIC Use OnlyOther members pending

To contact us, please visit www.iricouncil.org and choose “contact”.
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